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journeymen printers, pressmen, and bookbinders 
employed in the Government Printing Office 
shall be at the rate of 90 cents an hour for the 
time actually employed. Except as provided by 
the preceding part of this section the rate of 
wages, including compensation for night and 
overtime work, for more than ten employees of 
the same occupation shall be determined by a 
conference between the Public Printer and a 
committee selected by the trades affected, and 
the rates and compensation so agreed upon shall 
become effective upon approval by the Joint 
Committee on Printing. When the Public Print-
er and the committee representing the trade fail 
to agree as to wages, salaries, and compensa-
tion, either party may appeal to the Joint Com-
mittee on Printing, and the decision of the Joint 
Committee is final. The wages, salaries, and 
compensation so determined are not subject to 
change oftener than once a year. 

(b) The Public Printer may grant an employee 
paid on an annual basis compensatory time off 
from duty instead of overtime pay for overtime 
work. 

(Pub. L. 90–620, Oct. 22, 1968, 82 Stat. 1240; Pub. 
L. 91–167, Dec. 26, 1969, 83 Stat. 453; Pub. L. 
91–369, July 31, 1970, 84 Stat. 693.) 

HISTORICAL AND REVISION NOTES 

Based on 44 U.S. Code, 1964 ed., § 40 (Jan. 12, 1895, ch. 

23, §§ 39, 49, 50, 28 Stat. 607, 608; June 6, 1900, ch. 791, § 1, 

31 Stat. 643; Mar. 4, 1909, ch. 299, § 1, 35 Stat. 1021, 1024; 

Aug. 24, 1912, ch. 355, § 1, 37 Stat. 482; July 8, 1918, ch. 

139, § 1, 40 Stat. 836; Aug. 2, 1919, ch. 30, 41 Stat. 272; Feb. 

20, 1923, ch. 98, 42 Stat. 1278; June 7, 1924, ch. 354, § 1, 43 

Stat. 658). 

Last sentence of this section was deleted as executed. 

AMENDMENTS 

1970—Pub. L. 91–369 designated existing provisions as 

subsec. (a) and added subsec. (b). 

1969—Pub. L. 91–167 substituted ‘‘four hundred’’ for 

‘‘two hundred’’ as the number of apprentices which the 

Public Printer may employ at one time. 

REPEALS 

General repealer of provisions inconsistent with Pub. 

L. 92–392 as not repealing or affecting this section, see 

section 13 of Pub. L. 92–392, set out as a note under sec-

tion 5341 of Title 5, Government Organization and Em-

ployees. 

CROSS REFERENCES 

Classification of government employees and pay rates 

and systems, including General Schedule, see sections 

5101 et seq., 5301 et seq., and section 5332 of Title 5, Gov-

ernment Organization and Employees. 

Classification of positions, provisions inapplicable to 

employees of Government Printing Office with pay 

fixed hereunder, see section 5102 of Title 5. 

Fair Labor Standards Act minimum wage and maxi-

mum hours provisions, see sections 206 and 207 of Title 

29, Labor. 

Performance rating of employees of Government 

Printing Office, see chapter 43 of Title 5, Government 

Organization and Employees. 

Superintendent of Documents, additional pay of em-

ployees for night, Sunday, holiday, and overtime work 

as determined hereunder, see section 1704 of this title. 

SECTION REFERRED TO IN OTHER SECTIONS 

This section is referred to in section 1704 of this title; 

title 5 sections 5102, 5349. 

§ 306. Public Printer: employment of skilled 
workmen; trial of skill 

The Public Printer shall employ workmen who 
are thoroughly skilled in their respective 
branches of industry, as shown by trial of their 
skill under his direction. 

(Pub. L. 90–620, Oct. 22, 1968, 82 Stat. 1240.) 

HISTORICAL AND REVISION NOTES 

Based on 44 U.S. Code, 1964 ed., § 41 (Jan. 12, 1895, ch. 

23, § 45, 28 Stat. 607). 

§ 307. Public Printer: night work 

The Public Printer shall cause the public 
printing in the Government Printing Office to 
be done at night as well as through the day, 
when the exigencies of the public service require 
it. 

(Pub. L. 90–620, Oct. 22, 1968, 82 Stat. 1240.) 

HISTORICAL AND REVISION NOTES 

Based on 44 U.S. Code, 1964 ed., § 42 (Jan. 12, 1895, ch. 

23, § 47, 28 Stat. 607). 

§ 308. Disbursing officer; deputy disbursing offi-
cer; certifying officers and employees 

(a) The Public Printer shall appoint from time 
to time a disbursing officer of the Government 
Printing Office (including the Office of the Su-
perintendent of Documents) who shall be under 
the direction of the Public Printer. The disburs-
ing officer shall (1) disburse moneys of the Gov-
ernment Printing Office only upon, and in strict 
accordance with, vouchers certified by the Pub-
lic Printer or by an officer or employee of the 
Government Printing Office authorized in writ-
ing by the Public Printer to certify such vouch-
ers, (2) make such examination of vouchers as 
may be necessary to ascertain whether they are 
in proper form, certified, and approved, and (3) 
be held accountable accordingly. However, the 
disbursing officer shall not be held accountable 
or responsible for any illegal, improper, or in-
correct payment resulting from any false, inac-
curate, or misleading certificate, the respon-
sibility for which, under subsection (c) of this 
section, is imposed upon a certifying officer or 
employee of the Government Printing Office. 

(b)(1) Upon the death, resignation, or separa-
tion from office of the disbursing officer, his ac-
counts may be continued, and payments and col-
lection may be made in his name, by any indi-
vidual designated as a deputy disbursing officer 
by the Public Printer, for a period of time not to 
extend beyond the last day of the second month 
following the month in which the death, res-
ignation, or separation occurred. Accounts and 
payments shall be allowed, audited, and settled, 
and checks signed in the name of the former dis-
bursing officer by a deputy disbursing officer 
shall be honored in the same manner as if the 
former disbursing officer had continued in of-
fice. 

(2) A former disbursing officer of the Govern-
ment Printing Office or his estate may not be 
subject to any legal liability or penalty for the 
official accounts or defaults of the deputy dis-
bursing officer acting in the name or in the 
place of the former disbursing officer. Each dep-


